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Career and Li£e Preparation

with a Special Emphasis

ELAOC is equipped with cutting-edge adaptive technology that

offers adults with disabilities a wide range of career classes. (L-R)

Advisor Marisela Bustillos and Instructor Blanca Licea watch the
keyboard skill of student Phillip Mendoza.

For students in the Division’s Programs for
Adults with Disabilities, the possibilities for
independent living and careers seem endless.
At Employment Preparation Centers located across
LAUSD, vocational classes are buzzing with students
learning computer technology, preparing to take
the GED, and acquiring a wide range of job skills.

Many are visually or hearing impaired; others
have cerebral palsy or other disabilities. But the
emphasis here is on the learning potential, not
the disability. The Program provides reasonable
accommodations and supportive services to
13,000 adults with special needs. “We are on a
mission to create a bridge for our students to
transition into the world of work,” declares
4 Terry Wetzel, the Program’s Specialist. “We have
more than 3000 success stories.”

' Marina Gonzalez is one of them. She was
hired right out of the Adults with Disabilities
Program at East LA Occupational Center

(ELAOQ). She is a 35-year-old single mother working
full time as a certified special education assistant and
attending college to become a teacher. “I came to
the program to get my GED,” she recalls. “And | con-
tinued on to earn special education certification.”
Because of her visual impairment, she needed the
accommodations provided at ELAOC and learned
technology skills on state-of-the-art computers with
speech and large print software. “The teachers are

See Special Emphasis, page 5

National Famlly theracy Day

Celebrating the efforts to improve literacy
and parenting skills are (standing) Dr. Santiago
Jackson, Division Asst. Supt. and Gloria Jahn,
Manager of Corporate Affairs for Toyota
Motor Sales with teacher Servando Ortega
and one of the families who participated in
Toyota’s Families in Schools Literacy classes.

The program funded by Toyota is based on a
national model. “Parents attend classes to build
English and literacy skills with their children,” said
Dolores Diaz-Carrey, the Division’s Director of
Instructional Services. The Families in Schools event
was held at Elizabeth Learning Center. It recognized
the cooperative work of Garfield, Huntington Park,
and Harbor Community Adult Schools with
Elizabeth Learning Center, Murchison, and 15th
Street Schools. As Dr. Jackson said, “the academic
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success of K-12 pupils is largely reliant on the literacy
and educational skills of parents. Career preparation
also begins with strong literacy skills.”
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After 9/11:

The DlVlSl

my job at LAX will e back. | need to
in a new ¢
retrainin

interest never st pped

around the

ed the Fair looking for
options after their jobs
disappeared in the wake
of the terrorist attacks on
September 11th. The
Division of Adult and
Career Education joined
nine job fair partners at
the event held near LAX.
Five occupational centers, one employment
prepration center, four skills centers and one com-
munity adult school representing the Division pro-
vided information and materials about training and
education programs. “We are pleased with the
Division’s ability to respond quickly to the communi-
ty’s needs,” states Nancy Woodrum, Division
Administrator for vocational programs. “These peo-
ple will gain skills and confidence through our serv-
ices.” The Division was the only education presenter.
"Our people know that they must look into other
careers. That's why the vocational education and

Get Me A Gig’

Some have appeared in movies such as
“Ali,” and “Training Day,” while others have
performed in music videos. Earl Schuman alone
has acted in 65 national commercials, the new tele-
vision show “Scrubs,” and as Lloyd Bridges’ father in
an episode of “Seinfeld.” Although illustrious, these
students’ careers as performers do not go back very
far. In fact, Earl Schuman only began acting a few
short years ago when he retired from his first career
as an insurance salesman. That was when he joined
a class offered by the Division of Adult and Career
Education called “Training for Another Career:
Commercial Acting.” The course is for men and
women 60 and older who want to begin new
careers acting in television commercials. And sit-
coms. And print ads and anything else.

“They come from many different professions,”
explains teacher Adrienne Omansky, who founded
the course. “We have retired executives, lawyers,
judges, etc. | learn as much from them as they learn
from me.” Ms. Omansky created the class after tak-
ing her own mother to auditions and realizing the
demand for senior actors. Since the beginning, her
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“l can't afford to wait for the possibility that

Answering questions about jobs and learning opportunities kept
Division representatives busy at the LAX job fair.

retralwavallable from LAUSD’s Division of Adult

and Career Education is so valuable,” said Lisa

ik, Sr. M ment Analyst for the Los Angeles
rports. “We've partnered with the Division
on education projects
before, so we were pleased
that they were there for our
workers.”

Dominick Cistone, Public
Information Supervisor, says
the pace of questions and
requests for materials never
stopped at the Job Fair. He
also points to a new
demand for adult and
career classes across LAUSD.
Enrollment is up 18% over
last year. The slowing econ-
omy and the 9/11 aftermath
may contribute to that
surge. For example, North Valley Occupational
Center has increased its enrollment by 17% over last
year. New students are acquiring new job skills,
improving their English, getting their GED's, and
making it back into the workforce - retrained and
refocused with hope and direction. “People come
here because they've been downsized and want to
make a change,” says NVOC Principal Donald Gaskin.
“There are so many choices for them in career class-
es. The fees are minimal and the instruction top-
notch.”

(L-R) Student Marie Miller, VA’s Lyle Stephen,
student Wally Brazzell and VA engineer Mr. T
(above).

students have not only sought and won employment
in every area of entertainment, but they have also
entertained at the Veteran’s Administration, Alcott
Rehabilitation and for many charity events. The
series of two-and-a-half hour classes are held week-
days from January through September at nine differ-
ent community adult schools. The only cost is a $5
material fee.

As casting calls go, these classes are hits.
According to Director Barbara Levin, Programs for
Older Adults have “the third largest attendance in
the Division.”
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The Pendulum Swings Our Way
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“I was talking with my
neighbor about what to
do with my life,” recalls
Edgar Aragon-Torres. “He
suggested being an air-
plane mechanic and |
thought that sounded
good. A few days later my
brother came home with a
flyer for the Aviation
Mechanics course at North
Valley Occupational Center,
and that was it.”

This casual beginning to
Edgar’s career plans doesn’t
accurately reflect the effort
that he has put into this
endeavor. Edgar completed
the coursework for his
Airframe and Powerplant
(A&P) certification over two
years, and has passed the
exams to receive both
licenses. What makes his
accomplishment such a
standout is that “he fin-
ished the program before
he turned 18,” explains
NVOC counselor Ellen
Baker, while he was attend-
ing high school.

"He's just a terrific stu-
dent,” says Aviation
Mechanics Instructor Phil
Struyk. “He always paid
attention and asked intelli-
gent questions.” Edgar,
although now certified to
work on all kinds of aircraft
including helicopters and
commercial aircraft, is tech-
nically still a high school
student. “l got my GED, “
he explains with a grin,
“but to be a student at
NVOC for free, | had to be
enrolled in high school. So |
went back to school, and
am working to get my
diploma.” Edgar enjoyed
the academic aspects of the
mechanics coutse, as well as
the hands-on approach.
“I've always loved science,
he describes, * and here
you can see the physical sci-
ences in action. It's really an

When the 2001 California legislature man-
dated that state schools be governed by a
cohesive Master Plan for Public Education
from kindergarten to career preparation, a
task force of education leaders from across the
state was selected to develop the ground-
breaking document. Division Assistant
Superintendent Dr. Santiago Jackson was
asked to join the team. “It is a great opportuni-
ty,” Dr. Jackson says. “The Master Plan will connect
academics, vocational education, and career prepara-
tion into a comprehensive student-centered system.”

Dr. Jackson is one of two LAUSD educators asked
to participate. “We want The Plan to clearly define
the role of Career Education, so that California stu-
dents will be better prepared to choose careers —
whether through training, job skills preparation, or
college. The focus is on careers. Learning a trade
will no longer be a Plan B,” he explains.

He serves on the Workforce Preparation and
Business Linkages subcommittee, which focuses on
the value of strong career preparation programs to
students and businesses. “When vocational classes
are aligned with hiring needs of state and local
businesses, skilled graduates will be sure of employ-
ment. And California industries won’t have to deal
with worker shortages,” Dr. Jackson explains.
“Minimum wages and unskilled lives will not haunt
our students.”

The goal for the Master Plan is to accomplish for
K-16 public education what the Master Plan for
California Higher Education accomplished for
California colleges nearly 40 years ago. Now, in
2002, the Master Plan for Public Education aims to

active application of
these forces.”
Edgar’s commit-
ment to this pro-
gram, while a ster-
ling example of a
dedicated student, is
not unique at NVOC.
The course work
requires rigorous

study, as well as

many hands rojects that are completed at the
Aviation Cen*t Van Nuys airport. “It takes about
two years if you are going full time,” explains Phil
Struyk, “and four years for part time. About 80 stu-
dents took the certification exam this year, and we had
a 100% pass rate.” They also maintain an excellent
placement rate with the commercial airlines and cor-
porations. The state required Edgar to wait until he
turned 18 to take his certification exams, which he has
now passed. In June, he’ll receive his high school diplo-
ma. The sky’s the limit for Edgar — literally.

Edgar Aragon-Torres(L), the youngest
student to earn aviation mechanics certi-
fication at NVOC, talks shop with
Principal Donald Gaskin (center) and
teacher Phil Struyk.

integrate the entire educational experience into a
system that will prepare students for successful tran-
sition to the high skill, high wage jobs of the 21st
century as well as to postsecondary education and
training. A draft of the plan will go to the state leg-
islature at the end of January, and public hearings
will follow. Ultimately, lawmakers and the Governor
will enact a version into law. “The Master Plan will
definitely raise the stature of vocational education,”
says Dr. Jackson, who will continue to keep the
emphasis on career planning as the Master Plan
works its way through the legislature. "The pendu-
lum is swinging our way.”

for Vocational Education

ied by the interim report of the
Vorking Groups

Ave exposure to career
eir education tenure,
ade.

guidance and assistance to
eatly enhanced.

ablish standards for work-
ment academic standards.

be a significant increase in work-
force preparation teachers and counselors.

¢ The status of career technical programs will be
elevated.

Jack Behrendt's

Ten-Best Movies List

For thirty years, Jack Behrendt was a Division
teacher and administrator, most recently serving as
Assistant Principal at Central High Adult School and
Belmont CAS before that. “I loved it,” he says.

Jack has had a concurrent love affair as well. “I
have always loved movies. | see about 200 a year,”
explains the former actor who chose education as his
career path after a successful run in movies and tele-
vision in the late 1960’s. He retired in September,
which gives him a bit more cinema time. Here is his
Top Ten List with his best wishes for good watching.

1. Moulin Rouge 6. Bridget Jones' Diary

2. Monster's Ball 7. The Deep End
3. Black Hawk Down, . The Others
4. Shipping News 9. Lord of the Rings

10. Enemy at the Gate

5. A Beautiful Mind




)N

Apprentice Pro gram

3000 Division students learn and earn.

Once again the
Division is showing sig-
nificant gains in ADA
(Average Daily
Attendance) compared
to last year’s figures.
Economics and unemploy-
ment are clearly part of the
picture, but in no way rep-
resent the total picture.
The efforts, controls and
strategies that have been
implemented by both
Central Office and the
schools are clearly begin-
ning to pay off.

The Division is currently
in the “black” and all indi-
cations are that we will not
face deficit issues for the
balance of this fiscal year.
"Of course, this is no time
to rest on our laurels,” said
Dr. Santiago Jackson, Asst.
Superintendent for the
Division. “We're doing
well, and all should be con-
gratulated for the focus
and energy that have con-
tributed to the Division's
current success.”

The fine-tuning will con-
tinue throughout the year
with the addition of the
marketing plan, infrastruc-
ture adjustments, product
changes, and new tech-
nologies. Dr. Jackson
believes that “this Di
is alive and well an
focused.”

Oscar Meier is the driving force behind the
Apprenticeship Program of the Division of
Adult and Career Education. That program is
the gateway to highly sought-after unionized
jobs for those aspiring to qualify for them.
Unions in Los Angeles know =
that “we train the people they 5:_1
send us,” says Mr. Meier, so =
that the apprentices will learn
skills that make them qualified
for the job and union member-
ship. More than 3000 Division
students are currently partici-
pating in Apprentice Programs.

State-credentialed, field-
experienced instructors train
students in everything from
brick laying to welding to cut-
ting hair. Mr. Meier explains,
“Say an individual goes to the
union and says ‘l want to be a
sheet worker.” The union tests
and interviews the applicant;
then the student is ranked
before being sponsored.” A
signatory contractor sponsor-
ship means an entry-level paid
apprenticeship, where, for example, a budding
plumber works on-site with a company while receiv-
ing necessary training in one of many Division class-
rooms.

The Apprentice Program enables students to earn
wages while they learn and advance. Painters and

A Teacher Plus oo

It is fitting that veteran Division teacher
Barry Bakin also writes for the magazine,
Language. As a regular columnist, he demon-
strates how language teachers can integrate com-
puters into their daily curriculum. He enjoys writing
the columns, but perhaps more importantly, he
believes that the interviews serve to enhance his
work in the Division of Adult and Career Education.

Barry currently teaches at the Pacoima Skills
Center. He has been teaching English as a Second
Language (ESL) classes since 1987. He is also an
Advisor for the Division, working to advance the
use of technology. His regular column in Language
has been a forum for him to get the word out to
educators that technology, even when limited, can
be used to great effect in the classroom. Much of
the information Barry imparts is about the use of
commercially produced software, such as the use of
interactive CD-ROM s that give ESL students first-
hand experience with English conversation. The

Vocational skills and safety are demonstrated by
Division student Seth Chou, an apprentice in the
Sheetmetal Local Union 108.

sheet metal workers train for five years, dry wall fin-
ishers for three years, and brick masons for four.
Starting pay for apprentices is in the $10 to $12
range, but after 5 years of training, a journeyman
sheet metal worker can make $63,000 a year, with
medical benefits, a 401K plan,
and a union pension.

Ed Welch is one of more
than 200 instructors in the
Apprentice Programs. A life-
time barber who owns his own
shop, he teaches hair cutting at
the Abram Friedman
Occupational Center. On any
given day, his 30 barbers-in-
training gain hours toward cer-
tification while giving free
haircuts. If, at first, this doesn’t
seem to be a road to riches,
consider this opportunity. Says
Meier, “Barbers can make
$80,000 a year.”

Asked why a student should
enter the Apprenticeship
Program rather than simply
take some courses in a trade,
Meier clearly comes down on
the side of on-the-job experience. “Just because an
individual finishes college doesn’t mean he’s neces-
sarily a trained worker.” In the Division’s program,
an apprentice gets training, real-life experience, and
a paid job - all under a negotiated union contract
and state-approved apprenticeship.

programs play simple
conversations in
English, which stu-
dents then repeat as
they are recorded for
subsequent evaluation.
The latest programs
feature videos so stu-
dents can watch and
listen.

Barry believes that teaching ESL students to use
other, seemingly unrelated, computer programs facili-
tates the English learning process in new and expedi-
tious ways. “I'm proud,” he says, “of the fact that
we've got ESL students doing PowerPoint presenta-
tions and making graphs in Excel.” While his students
are creating family trees in Publisher or writing stories
with a word processor, they are soaking in the lan-
guage by osmosis, by repetition, and by experience.

Barry Bakin.
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Marlzeting’ — The “M” Word

from page 1

so supportive,” Marina
says, “And the equipment
is great. | tell them that |
want to teach here to
help others as they helped
me.”

Career preparation and
building independent liv-
ing skills are the main
components of the
Programs for Adults with
Disabilities. In dozens of
community adult schools
and community-based
organizations, students
are enrolled in classes
such as communication
skills or independent liv-
ing skills. “We have part-
nerships with the State
Department of
Rehabilitation and com-
munity groups that
enable adults with special
needs to develop compe-
tencies in the adult
world,” explains Julie
Desiderio, Program
Teacher Adviser.

“The icing on the cake
is Workability II,” adds
Marisela Bustillos, a
Special Services Advisor at
ELAOC. “It provides job
placement services for our
students, so they can go
into the workforce. A
graphic artist for The
Simpsons is a graduate of
the Program.”

Steve Shook, a success-
ful sales executive who
lost his sight six years ago,
enrolled at ELAOC reluc-
tantly, he admits. But
soon, his attitude
changed. “The staff is so
professional. | learned
computer skills that
enabled me to pass the
state real estate exam.
This is not a last chance
school,” he adds. “It's a
great chance school.”

For years, The Division has been challenged
to organize and implement a marketing plan.
The public sector has been slow to adapt manage-
ment techniques that have traditionally driven the
private sector. In many cases, professionals such as
doctors, lawyers, and educators have resisted the
idea of marketing their services. Resistance has
often been driven by some notion that profession-
als, particularly service-related professionals, are
“above” marketing — thus the myth of marketing
as a pejorative — the evil “M"” word.

Hospitals, pharmaceutical companies, utilities,
charities, colleges, politicians have slowly examined,
the techniques and advantages of marketing
have gradually embraced the concept to the ex
that many of today’s managers cannot concei
time when management plans excluded m
Community colleges, private vocation
ITT and Bryman have sophisticated plans and staffs,
and significant budgets have been allocated for
marketing efforts.

Now in responseto requests from teachers,
administrators and central staff, marketing efforts
are under way with Dr. Santiago Jackson pioneering
the development of this new culture. “It's time to
take action,” he explains. And to that end, action
has begun.

The Division will soon have a Marketing Plan;
implementation should begin in February. To pre-
pare for the development of the plan, focus groups
were conducted by Garcia and Associates, a market-
ing research firm that represents both public and
private sector clients from all over the world.

Carlos Garcia in reviewing some of the highlights
of the research wrote, “Awareness of the wide array
of services and opportunities offered by the Division
is exceedingly low.” He goes on to suggest that “this
lack of awareness extends even to current students
whose awareness was limited to their specific pro-
grams and experiences.” Implied by the specific
research is the suggestion that legislators and foun-
dations are also largely unaware of the Division’s
scope and benefits. Needless to say, Garcia’s “moder-
ator’s impressions” simply ar:fﬂ'strongly state that
“there is a clear need for a marketing plan.”

The focus group study highlighted many opportu-
nities. Almost all students are interested in educa-
tion and training so that they can develop careers or
improve their current job status. GED classes are

.much in demand and students are interested in class-

&s.to prepare them for the high school exit exam.
Tedcher-directed classes are preferred over all other
forms of learning, and “hands-on” training is pre-
ferred by both students and employers. All groups
saw tremendous value in developing a strong brand
that would have “hiring” and “promoting” clout in
the workplace.

The focus groups were a great start to begin
understanding positioning, branding, image, and
awareness.

It's obvious that our Division offers an opportunity
waiting to happen for many high school students
and adults looking to improve their lives. Dr. Jackson
sees the marketing efforts as a “tremendous oppor-
tunity for the Division to take action in 21st Century
management style.”

Technolog’y 1s a Family Affair

Thanks to an unusual technology project,
San Fernando Valley families are starting the
new year with home computer centers and
the skills to use them as the centerpiece for
learning. On December 15, 2001, 55 families each
received a new IBM Pentium 4 computer, an Epson
printer, and one-year free Internet service. The par-
ents were awarded the computers and a certificate
of completion for concluding 60 hours of computer
training at the Pacoima Skills Center. Accessing the
Internet, using e-mail, and preparing reports using
sophisticated word processing and graphics pro-
grams were among the skills the parents learned.

“The Valley Family Technology project began
with a grant sponsored by City of Los Angeles
Council member Alex Padilla’s office to distribute
300 computers over 2 years,” describes Pacoima
Skills Center Assistant Principal, Adult Counseling
Louis Lopez. “They had already identified the fourth
graders at Pacoima Elementary School as the recipi-
ents, but also needed to include the entire family in
the project, so they came to us.” And so a great
partnership was born, not only between two dis-

tinct schools, but also between parent and child.

“The elementary school was very comfortable
with training the students and teachers to use these
computers,” explains Mr. Lopez. “We were able to
offer the same resources to parents.” Assistant
Principal of Operations Jose Vargas agrees, “The par-
ents now have enough technology skills to really
work with their children. Their knowledge and pres-
ence will help to make sure the computers are a
resource for learning.”

Under the coordination of Ellen Berman, Pacoima
Skills Center Computer Instructor, a partnership was
made with a local bottling company to produce a
Valley Family Technology Project student designed
logo on bottled water. “This class project has been
part of a remarkable transformation,” says Mr.
Lopez. “These are parents who came to us with little
English language skill and little knowledge of tech-
nology. Now they are designing and producing their
own logos.” More importantly, they are now familiar
with an invaluable resource to themselves and their
families.
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Downtown with a Vision

Don‘t be misled by our
name! The Division of
Adult and Career Education
is a significant part of the
education of thousands of
teenagers who are high
school students across Los
Angeles. More than 53, 000
young people are enrolled
in nearly 800 Division class-
es. "It shows how attractive
- and necessary — our pro-
grams are for them,” says
Division Administrator Lupe
Reyes.

That attraction is the
opportunity for students to
participate concurrently in
Adult and Career programs
and in high school classes.
That means a teen can take
Division classes at the same
time he or she is attending
high school. Those classes
provide:

e Career training

* Remediation by taking
basic math, reading, and
language arts classes

* Programs to earn missing
credits necessary for a
high school diploma

e Classes on subjects that
will help students pre-
pare for the high school
exit exam (a requirement
for graduation in 2004)

* Dropout Recovery

The Division dropout
recovery program is bring-
ing 5200 teens back to
education this year. Called
the Alternative Education
Work Center Program or
AEWC, academics and
vocational preparation are
blended into a personal,
caring plan for students
who need its direction. “I
was 16 and depressed when
| dropped out of high

In the midst of downtown
Los Angeles, there is a school
where people who have fallen
out of society can find their
way home again. The Thomas
and Dorothy Leavey Learning
Center, in partnership with
Belmont Community Adult School
and the Weingart Center
Association, provides a tuition-free
education and training program
offering classes in office skills, job
etiquette, plus employment coun-
seling to people living on the
fringe. The school also supports job
enhancement skills for employees
of the local hotels, offices, and
industries. The goal is job prepara-
tion and promotion so that home-

only memories to Center gradu-
ates.

Dora Jackson is one of those making her way
back because of the Leavey Center. “This class gives
me the incentive to get off welfare and make sure
my son and | have a better future,” she says. After a
tumultuous past that left her homeless, Dora heard
about the Leavey Center through a flier at the shel-
ter where she and her child live. Within a few
months, she has learned to type 39 words per
minute. She knows computer programs Word and
Excel, as well as Access and Powerpoint so that she
will soon qualify for a good job.

“This isn't just a class; it's where they try to get
back into life,” says Rosine Taylor-White, who over-
sees this Office Assistant program. Here, she makes

=

Despite a busy schedule combining college classes and a full-time
position in the Division’s Personnel Office, AEWC graduate
Harim DeLeon mentors current AEWC teens about the value of
the program.

Computer education is one of the most
popular classes at the Leavey Learning

lessness and hopelessness become Center.

|

referrals for GED testing, conducts
extensive assessments and offers
vocational training, which may
include job shadowing with local
businesses. “I'm not just teaching
from theory. | can relate,” reveals
Ms. Taylor-White, who once had
lost everything herself. Doing much
more than simply “relating,” she
and instructor Jenny Kershner train
students in keyboarding, data pro-
cessing, phone etiquette, reading
comprehension, and math, as well
as finding better jobs than clients
might have had in their pasts.

Leavey students are finding and
keeping jobs. Consider Andre Thrift,
whose starting salary is $12/hr as a
Dock Clerk for SeaShore Services.
Alexander Martinez is an assistant
housing manager earning $28, 000.
When he came to the Leavey Center, he was home-
less and had no ID, but he tested very high academi-
cally. His job came after he learned computers and
got his green card through the program.

“We have former students working at Bank of
America, Northrop, Kaiser, and with the Los Angeles
Unified School District” among many others, says
Rosine Taylor-White. The gratitude felt by the Leavey
Center’s alumni is only equaled by the satisfaction
their instructors feel upon seeing lives turned
around. Alexander Martinez recently returned for a
visit after starting his job. “He came back all excit-
ed,” Rosine remembers. “He was thrilled when he
said, ‘I'm paying taxes!'”

school,” recalls Harim De Leon. “A former
teacher found me and told me to go to AEWC. It
changed my life.” He’s earned his high school
diploma, developed very marketable job skills,
and works full-time in an office position he
loves.

“Harim can do 30 things at once and ask for
more,” says his supervisor Roberta Nathanson,
Coordinator of Personnel for the Division of
Adult and Career Education. “He is a computer
whiz, he answers all calls and questions for the
fourteen people in our office. He's amazing.”
Harim credits AEWC teachers “who paid extra
attention and helped me do more than just fin-
ish high school,” he explains. “I took lots of
computer classes and the Office Assistant course
at Gardena CAS. It was hard work. But now | tell
other kids to go for it. If you don’t have an educa-
tion, you're nowhere.” Harim is currently attending
college three nights a week. He wants to be a
teacher.



